URBAN THINKERS CAMPUS 6.0

CLIMATE
ACTION
Climate Action for Resilient Communities by and for Women

DETAILED REPORT
1. Title of the Urban Thinkers Campus: Climate Action for Resilient Communities by and for
Women
2. Dates: September 14 & September 15, 2021
3. Location: Online (Speakers from around India)
4. Lead Organizer

5. Co-lead Organizers

6. Other Organizations that participated in the campus:
IISER, Mohali, Basix Municipal Waste Ventures, Abraham's Children Foundation, MVN University,
SMEF's Brick School of Architecture, The ICFAI University, Dehradun, PadCare Labs, Reliance
Foundation, Pani Haq Samiti, City Montessori School, Rajagiri College of Social Sciences,
Kalamassery, Bhubaneswar Smart City Limited, Naitik Infotech, Manipal School of Architecture
and Planning Institute of Urbanism, Human Health Aid Burundi, Enactus, Hansraj College, School of
Planning and Architecture, Bhopal, Larsen & Toubro Infotech, Mumbai, Makerere University,
Centre for Catalyzing Change, St. Xavier's College, Ernst & Young, School of Planning and
Architecture Bhopal, Banasthali University, Destiny Africa, The Legal Solutions, Central University
of Punjab, Mahasiswa Pascasarjana PWK UNTAR, Jamia Millia Islamia University, TaxShe Services
Pvt Ltd, Dehradun Smart City Limited, NITTE Institute of Architecture, Bakhtiyarpur College Of
Engineering Patna, University of Moratuwa, University of Lucknow, Municipal Administration, TIP
Sessions, Lille University, Indo Global Social Service Society, Matoshri Health Trust, HubballiDharwad Smart City Limited, Ion Trading, Oscar Foundation, Centre for Sustainable and Equitable
Cities, Kochi Metro Rail Ltd., World Bank and CIITS, Urban Morph, Bikxie, ITDP, BASIX Indore,
CURE India, Fresh and Local, The Integrated Penguin.
7. Number of Participants: 273
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8. Urban Campus Thinkers Action Day Theme:
Day 1 Theme: Gender and Mobility - The theme was focussed towards exploring the gendered
nature of mobility and its subsequent impact on the overall climate crisis. The idea was to bring
together diverse stakeholders and facilitate a meaningful discussion towards mapping the mobility
gap and sharing innovative strategies to make cities more accessible, affordable and safer for all
genders. Additionally, the idea was to brainstorm on ways to make mass transportation more
inclusive and sensitive to multifold needs so that people, especially from marginalized genders, can
easily access it and prefer it over private transport.
Day 2 Theme: Gender and Water, Waste Management and Sanitation - The theme unpacked the
intricate relation between women and natural resources, their role related to collecting, storing and
managing it juxtaposed with their final access and control over it. Moreover, since women are
considered to be the primary caregivers, responsible for household work, they automatically assume
the charge of waste management and disposal.
This theme revolves around the politics surrounding waste generation, management and disposal.
Often people from the most marginalized sections of the society, generating the least amounts of
waste, are held responsible for its management and disposal.
The idea is to engage in meaningful discussion and closely look at how climate change- resulting from
escalated waste generation and improper disposal along with the water crisis, is disproportionality
impacting women, especially those from vulnerable communities.

9. Background and Objectives of our Campus
COVID-19 pandemic has brought the entire world to a standstill with major socio-economic and
political upheaval. There are researches pointing towards critical losses in the ‘social gains’ which
took us decades to achieve. When this is the magnitude of loss unleashed by the pandemic then one
can only fathom the irrevocable damages that an impending climate crisis can bring forth.
To break this cycle, Safecity saw the need to bring people together, even if virtually, to brainstorm
and co-create an action plan for a climate-resilient, sustainable, equitable and inclusive society.
Objectives:
To bring together a diverse set of stakeholders to collectively brainstorm on the gendered nature
of the climate crisis and come up with solutions to fight it.
To encourage public discussion and action through thought-provoking discussions with experts
from the field.
To lead by example by democratizing the process of policy-designing through an easy-to-access
platform (Padlet) to share one’s opinions, ideas and strategies.
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10. Relation of our Campus with the New Urban Agenda & the Sustainable Development Goals
Our campus embodies the spirit of the New Urban Agenda towards facilitating an action-oriented
change through strategic mobilization and partnerships amongst the key stakeholders towards
equitable urban development.
Through our Campus, we are striving to achieve the following Sustainable Development Goals:
Sustainable Development Goal 5 - Gender Equality: Through collaborative efforts, we are
challenging the hetero-normative patriarchal structures by raising important questions on
gendered mobility, access to public space and safer ecosystems.
Sustainable Development Goal 10 - Reduced Inequalities: Our mantra is ‘Nothing About Us
Without Us’ and we integrate an intersectional lens into our practice by breaking the myth of
majoritarianism. Identifying the diverse needs of women of different caste, religion, disabilities,
and geographies allows us to co-create context-specific solutions to address their unique
problems.
Sustainable Development Goal 11 - Sustainable Cities and Communities: Every individual
experiences a city differently and the most vulnerable and marginalized often feel the least safe
in the city. Hence, to build an equitable society, our campus is bringing the voices of people from
the periphery to the center. Thereby, the participation of every voice is being encouraged and
welcomed.
Sustainable Development Goal 13 - Climate Action: The campus’ primal objective is to prioritize
climate action in co-creating societies that embrace inclusivity and sustained engagement
beyond such events for sustainable impact.

11. How does our Campus relate and contribute to Climate Action?
Safecity works on the intersection of unhindered access to public space and gender justice. A
champion of integrating intersectional gender lens across its policies and practices, Safecity works
with evidence-based interventions to create safer streets and roads.
Women and climate are inextricably linked. Climate Crisis is disproportionately affecting the
vulnerable and marginalized communities, women constituting the major proportion of it. Climate
Action and Advocacy are inevitably linked to Safecity's theory of change of empowering citizens
through building safer and sustainable ecosystems.
Safecity believes that women and children can be its strongest allies in creating sustainable, inclusive
and equitable societies.
Hence, our Campus also embodies this vision and strives to collectively work for climate action and
justice.
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12. List of Speakers
DAY 1

DAY 2
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13. Key results achieved during our Campus

Key issues around Gender and Mobility were dealt with in depth by experts from the field
‘Restricted Mobility’ of women leading to foregoing work opportunities for the lack of a safe and
efficient public transport system.
Women’s education and livelihood opportunities depend upon their access to safe transportation
mode.
Public spaces are not accommodative of women and girl’s needs. There is a lack of pedestrian
infrastructure, street lighting, public toilets and caregiving facilities in public transportation.

Key elements of Gender Responsive Infrastructure
Strategic Planning: This is done with respect to designing a Gender Plan at national, regional and
local levels with adequate allocation of resources to each for its implementation.
Prioritization: It refers to ensuring that women’s voices, experiences and opinions are well
represented across the decision-making levels.
Design and Planning: This is a crucial step and has to be based on evidence and backed by
beneficiary assessment. A comprehensive stakeholders’ analysis is crucial at this point to ensure
that design and approach are beneficiary centered.
Operations and Management: Need-based capacity building must be undertaken.
Budget: Gender Responsive Budgeting is known to create ripple effects in terms of increased
access to resources and their judicious allocation.
Employment: Women must be employed across sectors from construction to advertising to
management. Enabling and safe ecosystems should be created to encourage women to apply for
these jobs.
Decommission and Repurposing: To look back at the project and see how the gender plan was
implemented, reviewed and repurposed.

Ground realities with respect to the Availability, Accessibility and Affordability of resources
Politics and power dynamics with respect to access to resources was brought to light. Pani Haq
Samiti, a Mumbai-based collective campaigning for Universal Water and Sanitation Access in the
city, shared how their community was denied legal water access because of their identity, age and
location of the settlement. With an aggravated climate crisis and restricted availability of water
given the power dynamics, the lives of the community members are at risk.
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Environment and Hygiene Hazard: Disposal of Menstrual Pads
The used menstrual pads in India end up in landfills where the complete decomposition of the
constituting materials can take centuries. To work on this issue, PadCare Labs has come up with a
device to recycle the used pads. It can disinfect and process up to 1,500 pads a day, and turn
them into recyclable materials such as plastic pellets.

Women in Agriculture and Climate Crisis
Agriculture is a significant and dominant livelihood medium for many Indians. Despite spending
maximum time on the field, women are deprived of land ownership. Women who are working
solely as farmers have been adversely impacted by tumultuous changes in agricultural
productivity due to climate change.
Discussion was held as to how there must be collaborative efforts in uplifting the farmers’
community - especially women farmers - to bring back purpose, profit and prestige.
Training and upskilling to earn income for better quality food, increase in GDP, improving the
environment and growing opportunities of livelihood.

Women in Waste Management
When it comes to Waste Management, women have been traditionally more involved- majorly
represented in informal roles of waste picking while men take up more well paying and safer jobs.
With the increase in the amount and different types of hazardous waste generated, the lives of
women waste pickers are at great risk. Moreover, the existing inequalities of caste, gender,
religion and class permeate through this sector as well.
The discussion was centered around bringing mindset changes with regards to waste picking,
training and capacity building of waste pickers and to minimize health hazards. Women must be
recognized as key development agents.

14. Commitments of the Partners
To explore the symbiotic relationship between urban commuters’ travel behaviours and gendersensitive transport.
To actively engage with gender-disaggregated data in assessing the nature of the problem and
designing creative solutions to it. The partners unanimously decided to look at gender beyond the
binary and integrate the intersections of age, ability, disability, caste and religion in building
nuanced evidence for policymakers to act upon.
To build capacities of individuals across all the levels from the bottom of the pyramid to the topmost level.
To actively engage in women-centric Water and Sanitation Hygiene (WASH) since poor sanitation
is directly related to loss in productivity and an underperforming economy.
To work towards a paradigm shift in the allocation of work along with ascertaining that women
are not overburdened for the sake of involvement.
To make every action plan beneficiary-centered with their active participation and involvement
in the process from the beginning.
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15. Key Results Achieved - Roles and Responsibilities
The stakeholders are entrusted with the responsibility of effective and meaningful interventions
through the following strategies:
Contextual communication: Any communication with respect to the action plan must be in
regional language to foster an impact dialogue with the masses and reach out to them with more
sum and substance.
Customized Outreach and Engagement Methods: Context-specific and uniquely designed
outreach methods should be adopted to clearly articulate the objectives. Participatory
methodologies must be used for the engagement of the masses.
Gender-Sensitive Design: An Intersectional Gender Lens should be incorporated across the
program design stages. It will cater to the diverse needs and requirements of the masses
especially the marginalized and vulnerable sections.
Platform for Public Engagement: The stakeholders are responsible to organize public
consultations and ensure that adequate time and resources are devoted to duly compiling the
responses of the masses and acting upon them.
Sustained Engagements: To manifest long term systemic changes, the stakeholders have to
engage innovatively, consistently and continuously. Sustainable paradigm shifts in behaviours are
primarily achieved through persistent interventions.

16. Key Results Achieved - Action plans

STRATEGIC
PARTNERSHIPS

MEASUREMENT

SYSTEMIC
INTERVENTIONS

MEASUREMENT
The system is deficient in knowledge about how every individual experiences a city differently.
Hence, the first step towards building gender-inclusive cities is to commence with measurement:
to understand the daily travel, the trip distance and modes of travel. This data must be
disaggregated by gender, age and income for a nuanced intersectional understanding. For
instance, Bhubaneswar, the capital of Odisha has become the first state in incorporating a
gender-disaggregated lens in ticket collecting.
This data essentially helps in building the evidence base for the creation of Gender Inclusive
Standards. These are standards and norms for land use and transport integration, pedestrian and
cycling infrastructure, bus stop and paratransit, amenities particularly nursing spaces and public
toilets as well as embedding behaviour change within the infrastructure.
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STRATEGIC PARTNERSHIPS
Public-Private-Civil Society partnerships should be encouraged for innovative problem-solving.
Transit authorities can partner with Member Based Organizations to increase women’s
participation in public spaces. For instance, Kochi Metro Rail in partnership with Kudumbashree
has recruited over 600 women and 12 transgender people for the maintenance of the metro
railway station.
SYSTEMIC INTERVENTIONS
To invest in capacity building both technological and human resources to facilitate a more
sustainable change. This can be achieved through assessment of the available infrastructure and
strategizing to refurbish it. Systematic behaviour and perception changes can be brought through
effective Information, Communication and Technological interventions and Participative Policy
Assessments.

17. Outcomes from the UTC - The Roadmap
Key Milestones
Intersectional Gender Lens integrated into Urban Planning: Universal and contextual gendersensitive standards to be designed by central and state governments respectively.
Gender Responsive Budgeting, adopted as a technical process for designing the estimated
revenue and expenditure, thereby ensuring gender-equitable distribution of resources. This
approach should be integrated into government, private body and civil society’s budget
designing.
Build standards or fix a quota for diverse gender representation from different socio-economic
backgrounds in decision-making boards across government, private and civil society institutions.
Co-Create Gender and Climate Justice Action plans, representative of multiple realities, and
make it mandatory to be abided by all the bodies.
Quick Wins
Mass Awareness Generation through contextualized communication to reach each and every
person.
Making Climate Action a people’s movement through increased participation of individuals from
marginalized and vulnerable communities.
Ensuring greater accountability by co-designing accountability frameworks. Additionally, it calls
for voting the right person, becoming politically active and demanding accountability from all
political stakeholders.
Gender Segregated Transport to increase participation of women in public spaces in the short
run. While private transport can lend a sense of safety, it is not environmentally friendly. Hence,
the long term goal is to make every space equitable and safe.
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Long Term Landmarks
Inclusive and equitable society based on empathy, which does not discriminate based on an
individual’s gender, colour, caste, race, language, disability, age or generation.
Decentralized and diverse representation in decision making to ensure that every opinion, voice
and experience is brought to that table. This evidence-based policymaking will lead to more
people-centered policies in action.
Social and behavioural change for ensuring transformative and sustainable development.
Strategic stakeholders partnerships function as significant vehicles for mobilizing and sharing
knowledge, technologies, expertise and financial resources for the achievement of action plans.

18. Innovative solutions and good practices
Reimagining Workspaces: A constructive change of the current workspace to design a conducive,
safe and participatory environment for women. Most importantly, it should encourage,
incentivize and motivate women to actively contribute and participate in decision-making.
Gender Segregated Transportation: A short term solution for increasing participation of women
in public spaces and services. However, the long term goal of an equitable and inclusive society
can be achieved through sustained systemic changes of making mass transportation safe and
accessible to all. This will also align well with the larger goal of cutting down on private transport.
Gender-Sensitive Infrastructure: The transport infrastructure needs gender-sensitive
redesigning to make it easier and more accessible to women. For instance, distress call buttons
should be readily available in all transports. Moreover, police teams must go through mandatory
gender sensitization training to sensitively address any case.
Leveraging Existing Policies: An increase in asset ownership in lower-income women can be
achieved by leveraging the Electric Vehicle Policy. For instance, Self Employed Women
Association (SEWA), New Delhi is actively working with their members to adopt and operate
electric rickshaws.
Reclaiming public space: By spending more time in public spaces through impromptu gatherings,
a sense of belonging is created with the city. Such ‘Safety Walks’ should be regularly organized
during day and night hours to reclaim spaces.
Edible Cutlery: Usage of edible cutlery can be promoted and incentivized. It is an environmentconscious alternative to plastic cutlery and if not used it can easily decompose.
Zero Waste Living: A lifestyle that promotes reducing consumption, waste generation and
thereby adopting a sustainable way of living. For instance, sending plastic waste for recycling,
preparing compost from kitchen waste at home and donating compost.
Constructing Ecosan Toilets: Such toilets do not require water and hence are a good alternative
in water-scarce areas. When the pit fills up, it is closed and sealed. It recycles the nutrients from
human excreta to create valuable organic manure that can be used in farms.

Links to further resources - Day 1 & Day 2
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19. Links to articles and stories published
Urban Thinkers Campus on “Climate Action for Resilient Communities by and for Women”
(safecity.in)
Urban Thinkers Campus on “Climate Action for Resilient Communities by and for Women”
(safecity.in)
Video recording Day 1 - https://www.youtube.com/watch?v=X6bHeUF8ykM
Video recording Day 2 - https://www.youtube.com/watch?v=6rfaiCm8gsQ
Gender and Mobility - UTC 14 Sep (padlet.com)
Gender and Water, Waste Management and Sanitation - UTC 15 Sep (padlet.com)
20. Links to photos from the UTC
https://twitter.com/elsamariedsilva/status/1438132377927106561?s=20
https://twitter.com/elsamariedsilva/status/1438132377927106561?s=20
https://twitter.com/elsamariedsilva/status/1438130256141959168?s=20
https://twitter.com/theurbanvision/status/1438128255144398858?s=20
https://twitter.com/elsamariedsilva/status/1438123016962011137?s=20
https://twitter.com/elsamariedsilva/status/1438118801933930497?s=20
https://twitter.com/theurbanvision/status/1438119372363493385?s=20
https://twitter.com/theurbanvision/status/1438111339696705537?s=20
https://twitter.com/theurbanvision/status/1438116174785511428?s=20
https://twitter.com/elsamariedsilva/status/1438109874018160640?s=20
https://twitter.com/elsamariedsilva/status/1438108451935174659?s=20
https://twitter.com/theurbanvision/status/1437785223543021582?s=20
https://twitter.com/theurbanvision/status/1437768772190834691?s=20
https://twitter.com/theurbanvision/status/1437771895378563072?s=20
https://twitter.com/theurbanvision/status/1437774453572661248?s=20
https://twitter.com/theurbanvision/status/1437754008752427017?s=20
https://twitter.com/theurbanvision/status/1437758303006707716?s=20

Report Compiled by Aarushee Shukla
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